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Section 6. Restrictions Against Other Employment
No employee shall hold other public office or have conflicting employ-
ment while in the employ of the agency. Determination of such conflict
shall be made by the State Director and the Council.
ARTICLE IX. THE PROBATIONARY PERIOD
Section 1. Nature, Purpose and Duration
All original appointments to permanent positions shall be made from
officially promulgated registers for a probationary period of six months.
The probationary period shall be an essential part of the examination
process, and shall be utilized for the most effective adjustment of a
new employee and for the elimination of any probationary employee whose
performance does not meet the required standard of work. Provided, that
with the approval of the Supervisor, in cases where an extension will, in
the judgment of the appointing authority, be in the Interest of efficient
administration, the probationary period may be extended for an additional
period of six months but in no case shall the probationary period exceed
one year. No more than three employees shall be removed successively
from the same position during the probationary period without the ap-
proval of the Supervisor.
Section 2. Conditions Preliminary to Permanent Appointment
Permanent appointment of a rgrobationary employee shall begin with
the date ending the probationary period, provided that the Personnel
Officer has received from the employee's supervisor a statement in writ-
ing thet the services of the employee during the probationary period
have been satisfactory and that the employee is recommended to be
continued in the service. The statement shall contain an appraisal of
the value of the employee's services and shall include a service rating
upon a form prescribed by the Personnel Officer. It shall be the responsi-
bility of the Personnel Officer to obtain such statement with recommenda-
tions 4 weeks prior to the end of the probationary period. The Personnel
Officer, on the basis of such statement and recommendation, shall make
recommendation to the appointing authority, and if it is determined that
the services of the employee have been unsatisfactory, the Personnel
Officer shall notify the employee in writing at least 15 days in advance
of the date his services are to be terminated. An employee whose ap-
pointment is to be made permanent shall also be notified. The Personnel
Officer shall notify the Merit System Supervisor of the action taken re-
garding the services of the employee.
ARTICLE X. CHANGES IN STATUS OF PERSONNEL
Section 1. Promotions
Paragraph 1. As far as is practicable, and feasible, a vacancy shall
be filled by promotion of a qualified permanent employee based upon
individual perhrmance, as evidenced by recorded service ratings, with
due consideraticn for length of service, and upon capacity for the new
position. In order to be eligible for promotion, an employee must meet


